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recalculated. Any such recalculations
must take into account any changes in
the cost of attendance. In the case of
an undergraduate or post-bacca-
laureate program of study, if such a
policy is established, it must be the
same policy that the institution estab-
lished under 34 CFR 690.80(b) for the
Federal Pell Grant Program and it
must apply to all students in the
TEACH Grant-eligible program.

(ii) If a student’s projected enroll-
ment status changes during a payment
period before the student begins at-
tendance in all of his or her classes for
that payment period, the institution
must recalculate the student’s enroll-
ment status to reflect only those class-
es for which he or she actually began
attendance.

(b) Change in cost of attendance. If the
student’s cost of attendance changes at
any time during the award year and his
or her enrollment status remains the
same, the institution may, but is not
required to, establish a policy under
which the student’s TEACH Grant
award for the payment period is recal-
culated. If such a policy is established,
it must apply to all students in the
TEACH Grant-eligible program.

(Authority: 20 U.S.C. 1070g, et seq. )

§686.36 Fiscal control and fund ac-
counting procedures.

(a) An institution must follow the
provisions for maintaining general fis-
cal records in this section and in 34
CFR 668.24(b).

(b) An institution must maintain
funds received under this section in ac-
cordance with the requirements in 34
CFR 668.164.

(Authority: 20 U.S.C. 1070g, et seq. )

§686.37 Institutional
quirements.

(a) An institution must provide to
the Secretary information about each
TEACH Grant recipient that includes
but is not limited to—

(1) The student’s eligibility for a
TEACH Grant, as determined in ac-
cordance with §§686.11 and 686.31;

(2) The student’s TEACH Grant
amounts; and

(3) The anticipated and actual dis-
bursement date or dates and disburse-

reporting re-

§686.40

ment amounts of the TEACH Grant
funds.

(b) An institution must submit the
initial disbursement record for a
TEACH Grant to the Secretary no later
than 30 days following the date of the
initial disbursement. The institution
must submit subsequent disbursement
records, including adjustment and can-
cellation records, to the Secretary no
later than 30 days following the date
the disbursement, adjustment, or can-
cellation is made.

(Authority: 20 U.S.C. 1070g, et seq. )

§686.38 Maintenance and retention of
records.

(a) An institution must follow the
record retention and examination pro-
visions in this part and in 34 CFR
668.24.

(b) For any disputed expenditures in
any award year for which the institu-
tion cannot provide records, the Sec-
retary determines the final authorized
level of expenditures.

(Authority: 20 U.S.C. 1070g, et seq.)

Subpart E—Service and
Repayment Obligations

§686.40 Documenting the service obli-
gation.

(a) Except as provided in §§686.41 and
686.42, within 120 days of completing or
otherwise ceasing enrollment in a pro-
gram of study for which a TEACH
Grant was received, the grant recipient
must confirm to the Secretary in writ-
ing that—

(1) He or she is employed as a full-
time teacher in accordance with the
terms and conditions of the agreement
to serve described in §686.12; or

(2) He or she is not yet employed as
a full-time teacher but intends to meet
the terms and conditions of the agree-
ment to serve described in §686.12.

(b) If a grant recipient is performing
full-time teaching service in accord-
ance with the agreement to serve, or
agreements to serve if more than one
agreement exists, the grant recipient
must, upon completion of each of the
four required elementary or secondary
academic years of teaching service,
provide to the Secretary documenta-
tion of that teaching service on a form
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§686.41

approved by the Secretary and certified
by the chief administrative officer of
the school in which the grant recipient
is teaching. The documentation must
show that the grant recipient is teach-
ing in a low-income school. If the
school at which the grant recipient is
employed meets the requirements of a
low-income school in the first year of
the grant recipient’s four elementary
or secondary academic years of teach-
ing and the school fails to meet those
requirements in subsequent years,
those subsequent years of teaching
qualify for purposes of this section for
that recipient.

(c)(1) In addition to the documenta-
tion requirements in paragraph (b) of
this section, the documentation must
show that the grant recipient—

(i) Taught a majority of classes dur-
ing the period being certified in any of
the high-need fields of mathematics,
science, a foreign language, bilingual
education, English language acquisi-
tion, special education, or as a reading
specialist; or

(ii) Taught a majority of classes dur-
ing the period being certified in a State
in another high-need field designated
by that State and listed in the Nation-
wide List, except that teaching service
does not satisfy the requirements of
the agreement to serve if that teaching
service is in a geographic region of a
State or in a specific grade level not
associated with a high-need field of a
State designated in the Nationwide
List as having a shortage of elemen-
tary or secondary school teachers.

(2) If a grant recipient begins quali-
fied full-time teaching service in a
State in a high-need field designated
by that State and listed in the Nation-
wide List and in subsequent years that
high-need field is no longer designated
by the State in the Nationwide List,
the grant recipient will be considered
to continue to perform qualified full-
time teaching service in a high-need
field of that State and to continue to
fulfill the service obligation.

(d) Documentation must also provide
evidence that the grant recipient is a
highly-qualified teacher.

(e) For purposes of completing the
service obligation, the elementary or
secondary academic year may be
counted as one of the grant recipient’s

34 CFR Ch. VI (7-1-08 Edition)

four complete elementary or secondary
academic years if the grant recipient
completes at least one-half of the ele-
mentary or secondary academic year
and the grant recipient’s school em-
ployer considers the grant recipient to
have fulfilled his or her contract re-
quirements for the elementary or sec-
ondary academic year for the purposes
of salary increases, tenure, and retire-
ment if the grant recipient is unable to
complete an elementary or secondary
academic year due to—

(1) A condition that is a qualifying
reason for leave under the Family and
Medical Leave Act of 1993 (FMLA) (29
U.S.C. 2612(a)(1) and (3)); or

(2) A call or order to active duty sta-
tus for more than 30 days as a member
of a reserve component of the Armed
Forces named in 10 U.S.C. 10101, or
service as a member of the National
Guard on full-time National Guard
duty, as defined in 10 U.S.C. 101(d)(5),
under a call to active service in con-
nection with a war, military operation,
or a national emergency.

(f) A grant recipient who taught in
more than one qualifying school during
an elementary or secondary academic
year and demonstrates that the com-
bined teaching service was the equiva-
lent of full-time, as supported by the
certification of one or more of the chief
administrative officers of the schools
involved, is considered to have com-
pleted one elementary or secondary
academic year of qualifying teaching.

(Authority: 20 U.S.C. 1070g, et seq. )

§686.41 Periods of suspension.

(a)(1) A grant recipient who has com-
pleted or who has otherwise ceased en-
rollment in a TEACH Grant-eligible
program for which he or she received
TEACH Grant funds may request a sus-
pension from the Secretary of the
eight-year period for completion of the
service obligation based on—

(i) Enrollment in a program of study
for which the recipient would be eligi-
ble for a TEACH Grant or in a program
of study that has been determined by a
State to satisfy the requirements for
certification or licensure to teach in
the State’s elementary or secondary
schools;

(ii) A condition that is a qualifying
reason for leave under the FMLA; or
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